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AGREEMENT 
AGREEMENT, made this 4th day of February, 2005 by and between the BOARD 
OF TRUSTEES OF THE TUCKAHOE COMMON SCHOOL DISTRICT OF THE TOWN 
OF SOUTHAMPTON, NEW YORK (hereinafter referred to as "Board" and THE 
TUCKAHOE TEACHERS ASSOCIATION (hereinafter referred to as "Association"). This 
Agreement, effective as of July 1, 2004, shall continue in full force and effect until June 30, 
2007. 
ARTICLE I - STATEMENT OF PURPOSE 
This Agreement is made in accordance with the provisions of Article 14 of the Civil 
Service Law of the State of New York (commonly referred to as the Taylor Law), pursuant 
to which the Association through its Professional Advancement Committee has been 
recognized as the exclusive negotiating agent for the instructional staff in its appropriate 
unit. 
ARTICLE II - RECOGNITION 
The Board of Trustees hereby recognizes the Tuckahoe Teachers' Association as 
the exclusive bargaining agent for those occupying the following positions and for no other 
persons or positions: 
1. All full-time teaching positions at Tuckahoe School. 
2.. All part-time teachers. 
Said recognition shall extend until 120 days prior to the annual budget submission 
date in 2005 and for successive periods (2006, 2007) of two years thereafter, provided the 
Association can show evidence that more than 50% of the eligible staff are members of 
said unit. 
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ARTICLE I!! - TERM!NQLQGY 
"Administration" means Superintendent or hisher designee. 
ARTICLE N - AGREEMENT 
1. This Agreement shall supersede rules, regulations or policies of the Board 
which shall be contrary to or inconsistent with its terms. If any provisions of this Agreement 
or any application of the Agreement shall be found contrary to law, then such provision or 
application shall be deemed invalid except to the extent permitted by law, but all other 
provisions or applications will continue in full force and effect. 
2. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL 
FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL. 
3. The parties further agree that all negotiable items have been discussed 
during the negotiations leading to this Agreement, and that no additional negotiations on 
this Agreement will be conducted on any item, whether contained herein or not, except by 
mutual consent. 
ARTICLE V - ASSOCIATION BUSINESS 
I. The Board shall make available facilities for the meetings of the Association's 
Executive Council, for general meetings of the Association, and for committee meetings of 
the Association. These meetings must be scheduled with the Superintendent and must not 
interfere with the scheduled educational programs. 
2. The Association shall be permitted use of duplicating machines and also use 
of scheo! rnailbcxes fcr distributing mztsria!s tc a!! mmbes 3f the Asswiati~n. The 
Association may also post materials in the faculty room. Duplicating supplies will be made 
available to the Association by the School District at cost. 
ARTICLE VI - DEDUCTIONS AND PAYMENTS 
1 . At the written request of any Association member, the Board shall allow dues 
for the Association and the New York State United Teachers (NYSUT), either singly or in 
combination, to be deducted in equal installments from three (3) successive months of the 
school year. These authorized form must be submitted each year at least two (21 weeks in 
advance of the first October paycheck. 
2. At the written request of any Staff member, the Board shall allow payroll 
deductions for the repayment of loans to the New York State Retirement System. Also, 
upon written request of any staff member, the Board shall allow up to five (5) payroll 
deductions chosen by the Association. 
3. Salary payments will be made in twenty-six (26) equal payments unless the 
teacher chooses 21 payments. Teachers electing a twenty-one (21) payment plan shall 
notify the District prior to August 1st. If the school is not in session and personnel are not 
required to report to duty, checks will be issued no later than the last day prior to the usual 
pay date. 
ARTICLE VII - TEACHER EVALUATION 
I. The work performance of all non-tenured teachers shall be subject to 
OBSERVATION at least two (2) times each year, once in each semester by the 
Superintendent/Principal or his or her designee who is appropriately certified to conduct 
such observations. In addition, a MID-YEAR EVALUATION of non-tenured teachers will 
be p~~vided by hie Su~,;lnfefideiitPiiiicipiil, Teni;;& teachers shall be oSser;ed at !east 
once each year by the SuperintendentlPrincipal or hisher designee who is appropriately 
certified to conduct such observations. A post-observation conference with the teacher will 
be conducted within five (5) school days of the observation. A written report of the 
observation will be presented to the teacher within five (5) school days of the conference, 
said written observation to be counter-signed by the teacher as a reflection of hisher 
receipt of said observation report. 
2. All non-tenured and tenured teachers will be EVALUATED in writing annually 
by the SuperintendentlPrincipal prior to the close of each school year; a post-evaluation 
conference will be held within five school days of the evaluation; a copy of the written 
evaluation shall be countersigned by the teacher reflecting hisher receipt of the written 
evaluation. 
3. All work performances that are the subject of observations as described 
herein shall be reported on the form entitled "REPORT OF OBSERVATION" (attached as 
Appendix "C"). The MID-YEAR EVALUATION shall be reported on the form entitled "MID- 
YEAR EVALUATION; NON-TENURED TEACHER" (attached as Appendix D). 
4. All annual teacher evaluations as described herein shall be reported on the 
form entitled "END OF YEAR TEACHER EVALUATION REPORT" (attached as Appendix 
'F). 
5. Teachers shall have access to their personnel folders (with the exception of 
privileged records, including college transcripts and recommendations f r ~ m  other than 
school district personnel) and shall be permitted to submit their own dated and signed 
letters of comment. Inspections of personnel folders must be done in conference with the 
5 
S~lperintendent or hisher designee. 
6. A probationary teacher who has been advised that hislher services are to be 
- 
terminated shall be entitled, upon written request, to a meeting with the Superintendent and 
Board for a full discussion of the matter. 
7. The Board shall notify all probationary teachers prior to May I*, if it does not 
intend to rehire them for the following year. For probationary teachers whose anniversary 
dates do not correspond with the beginning of the school year, such notifications shall be 
thirty (30) days before said date. 
ARTICLE Vlll - TEACHERS' ASSIGNMENTS 
1. Teachers who will be affected by a change in grade assignments in the 
Elementary School or by changes in grade - subject assignments in the Jr. High School will 
be notified by the Superintendent as soon as practicable and if possible, prior to August 
1st; it being recognized that unexpected vacancies and changes in enrollments may not 
allow the District to provide notification prior to August 1st. However, in any event, 
personnel affected will be notified as promptly as possible as to any change in grade or 
subject assignment. 
2. Provided that the District possesses a valid educational or academic reason 
for a change in grade or subpct assignment, there will be no requirement that the District 
offer the reassigned teacher an opening which corresponds to hidher original assignment. 
ARTICLE IX - SALARY SCHEDULE AND BY-LAWS 
1. Approved credit for previous public school teaching experience may, at the 
discretion of the Board, be granted. 
2. Credits for any in-service, university or SCOPE courses must have prior 
completion of such courses. Effective September 12, 2001 approval as to the 10-credit 
- 
horizontal salary schedule movement will require at least three (3) credits that must be 
generated from college or university programs; as to 15-credit horizontal salary schedule 
movement at least six (6) credits must be generated from a college or university program. 
3. Credit for active military experience will be granted not to exceed three (3) 
school years. 
4. Changes in position on the salary schedule can be made either prior to 
September I st or February I st. Transcripts showing successful completion of courses are 
necessary as soon as they are available. No changes in the salary schedule will be made 
prior to September 1st or February lst, unless the individual has projected hidher 
placement by February 15th of the previous school year. 
5. The basic salaries of teachers covered by this Agreement and schedule of 
extra compensation are set forth in Appendices A-1, A-2, and A-3 and Appendix B, which 
- 
are attached to and incorporated in this Agreement. The negotiated salary schedule 
increases k r  the 2004-2005, 2005-2006 and 2006-2007 school years are to be, 
respectively, three percent (3%), three and one-quarter percent (3 % %) and three and one- 
quarter percent (3 X YO). 
6. Salary and benefits of part-time teachers shall be pro-rated. 
7. The extra-curricular compensations set forth at Appendix B are to be in full 
force and effect mmmencing July 1, 2004 through June 30, 2007 . Year-long activities 
shall be paid twice a year on the next payroll date following January 15' and June 15Ih. 
Other activities will be paid on the next payroll date following completion of the activity. 
Teachers v.?o supexise aciivities oufside af the iexhir,g day will k csmpensated at the 
flat rate of fifty five ($55.00) dollars per supervisory activity. Nothing in this section shall be 
- 
deemed to require the Board to maintain any of the herein-referenced activities. All 
activities listed in APPENDIX B are to be undertaken by teachers on a voluntary basis. 
ARTICLE X - SICK LEAVE WITH PAY 
1. Teachers will be permitted ten (10) sick days (accumulative) per annum. 
Probationary teachers may accumulate a maximum of thirty (30) days sick leave; tenured 
teachers may accumulate one hundred fifty (150) days and a maximum of thirty (30) days 
from their probationary period to equal an accumulated total of one hundred eighty (180) 
days. Extended sick leave is left to the discretion of the Board of Trustees and is for the 
purpose of extending sick leave to those teachers who have no accumulated sick leave left. 
Extended sick leave is refundable to the school at the rate of one (1) day earned for each 
one day of Board extended leave. For example, if the Board extends a teacher's sick leave 
one hundred (100) days, the teacher must refund the District one hundred (100) days upon 
the returning to school. 
2. A teacher after ten (10) years of service in the District who provides the 
District, in writing, a notice of intent to retire from teaching one (1) year prior to 
retirement will be paid at hislher full rate of pay one-half of hislher total accumulated 
sick leave (maximum 180 days accumulation) except for any teacher hired after 
December 13, 1993, who will be paid at hisiher full rate of pay one-quarter of hislher 
total accumulated sick leave (maximum 180 days accumulated). A teacher who, having 
given one year notice of intent to retire, thereafter declines to retire from the District on 
the agreed upon date will lose hislher right to collect the accumulated sick leave 
pzyment st any future time. Retire ken? kaching f ~ r  the purpxe of this P,rticle me2ns 
that the applicant has agreed that he/she will no longer engage in employment as a 
teacher or administrator within New York State in a position greater than one-half time 
in a public school system. 
3. Notwithstanding the provisions of Subdivisions 1 and 2 of this Article, 
teachers will be entitled to accumulate in excess of one hundred eighty (180) days for 
purposes of sick leave. However, to the extent that a teacher utilizes more than the ten 
(10) sick days to which hdshe is entitled per annum pursuant to this Article and the two (2) 
days of personal leave pursuant to Article XI, in any given year, such number of excess 
days shall be deducted from the teacher's sick leave days accumulation as well as from the 
days of accumulation earned for purposes of retirement crediting under Article X, 
Subdivision 2. In any subsequent year, should the teacher use less than the ten (10) sick 
days he/she is entitled per annum pursuant to this Article and the two (2) days of personal 
leave pursuant to Article XI, such unused days shall be added to the teacher's sick leave 
days' accumulation as well as the days of accumulation earned for purposes of retirement 
crediting under Article X, Subdivision 2. At no time, however, shall the days accumulated 
for purposes of retirement crediting under Article X, Subdivision 2 exceed one hundred 
eighty (1 80) days. 
The following is an example of how this provision shall be implemented: 
A teacher at the end of the 1992-93 school year has 179 
accumulated days of sick leave. In the 1993-94 school year 
the teacher uses zero (0) sick and personal days. The twelve 
(12) unused days would be added to the teacher's 
accumulation for sick leave purposes, raising that number to 
191, but the teacher's sick leave as related to retirement would 
increase only to the 180-day maximum total. In the 199495 
school year, the teacher uses four (4) sick/personal days. The 
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eight (8) unirsecf bsjjs ;r,wlci be added t~ the tsacher's 
accumulation for sick leave purposes, raising the total to 199, 
but would not be added to the teacher's sick leave as related to 
retirement. In the 1995-96 school year, the teacher uses 
twenty (20) sicWpersonal days, the first twelve (12) would come 
form the per annum entitlement. The eight (8) additional days 
would be subtracted from the teacher's accumulation for sick 
leave purposes, reducing that number to 192 and would also 
be subtracted from the teacher's sick leave as related to 
retirement, reducing that number to 172. In the 1996-97 school 
year, the teacher uses zero (0) sickipersonal days. The helve 
(12) unused days would be added to the teacher's 
accumulation for sick leave purposes, raising that total to 203, 
as well as to4he teacher's sick leave as related to retirement, to 
the maximum amount permitted, raising that total to 180. 
4. Five (5) days sick leave will be granted for sickness in the immediate family. 
The immediate family being wife or husband, children, mother, father, mother-in-law, father- 
in-law or any other relative or charge in legal residence who is considered a legal 
dependent. This will be non-accumulative and will be deducted from personal sick leave. 
5. After five (5) consecutive days, a medical certificate will be required. 
6. Upon use of allowed sick leave, the Board reserves the right to allow 
additional sick leave. 
ARTICLE XI - PERSONAL LEAVE WITH PAY 
1. Two (2) personal days of leave will be accumulated each year for reason of 
personal business. Unused personal days are to be accumulated with unused sick leave 
days to a 180 day maximum. Two (2) days advance notice must be given to the 
Superintendent whenever such notice is feasible or possible in order to provide a capable 
substitute. Personal days will not be granted prior to or following legal holidays or 
vacations. 
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L. T.. I wu .A (2) piofessionzil L'isi:iifiari days may be p i t & ,  at the discretion of the 
Superintendent, not to accumulate, for the purpose of attending professional conferences, 
- 
making professional observations, or for purposes which will broaden or replenish 
professional skills or knowledge. At least five (5) days notice must be given to the 
Superintendent and a written or oral report of the visitation must be submitted to the 
Superintendent upon hisher request. 
ARTICLE XI1 - MISC. LEAVES WITH PAY 
1. Up to five (5) days may be granted for death in the immediate family. 
"Immediate family" shall include: husband or wife, father, mother, son, daughter, brother, 
sister, grandmother, grandfather, or corresponding "in-law" relatives. This leave not to be 
deducted from sick leave. 
2. Absence for jury duty shall not be considered a deduction from sick leave 
allowances. Regular salary benefits will be made during the period of absence. Jury 
payment (inclusive of all withholdings) is to be turned over to the Tuckahoe Common 
School District, except for vacations. Following a summons to jury duty, teachers are to 
request relief from trial assignment that would exceed two (2) weeks based upon 
commitments to the Tuckahoe Common School District. 
3. No deductions from salary or allowances will be made if the staff member 
must respond to court subpoena for a period of five (5) or less school/working days; for 
periods greater than five (5) working days, the teacher will be considered to be on unpaid 
leave. 
4. Sabbatical Leave 
A. Pumose of Sabbatical Leave 
( 1 )  The pxpese sf sabbatlcz! ieave sha!! be fer professi~nal 
improvement of a teacher's competency and classroom effectiveness. Consequently, the 
- 
Board may grant leaves for: 
(a) Formal Graduate Study: A minimum of 24 graduate 
credits in an accredited university or college is required 
for a full year's leave. This program of study must result 
in a degree or certificate. The majority of the course 
work must be in the teacher's teaching assignment at 
Tuckahoe. 
(b) Writing of a doctoral dissertation; 
(c) Study pertinent to the teacher's teaching assignment, 
even though not aimed specifically toward another 
degree. 
B. Twes of Sabbaticals 
(1) The Board may grant no more than one (1) full year (ten (1 0) 
months) sabbatical at half pay in any one (1) year; 
(2) The Board may grant no more than one (1) summer leave of 
one (1) month each in any one (1) year; 
(3) The Board may grant a two (2) consecutive summer sabbatical 
not to exceed a total of two (2) months; 
(4) A summer sabbatical shall be considered as one (1) month - 
July or August or a single summer session; and 
(5) The Board reserves the right to refuse to grant any sabbatical 
leaves in any yea:. 
C. Requirements for Sabbatical 
(1) Applicants may request summer sabbatical or full-year 
sabbatical only after seven (7) consecutive years of service in the Tuckahoe School. 
(2) Applicants must submit a letter of application and an outline of 
graduate study to the Superintendent. The letter must state the specific length of the leave 
requested and how it conforms to Section A, paragraphs (a), (b) & (c). 
(3) Submission of letter of application must be by February 1st of 
the year in which a full year's leave is being requested. 
(4) Fellowships, skidy grants, awards, assistantships, G.I. Bill, and 
any other similar sources must be reported in the letter of application. 
(5) For summer sabbaticals the deadline for letters of application is 
April 15th of the year in which summer leave is being requested. 
(6) A summer sabbatical must include a program of study in an 
accredited college or university of no less than six (6) credits, and must be directly related 
to the teacher's assignment at Tuckahoe. 
D. Com~ensation 
(1) For a full year sabbatical compensation will be at one-half (112) 
pay for the schedule then in effect. 
(2) For a summer sabbatical the teacher will receive one-tenth 
(1110th) of a year's pay at the scheduled rate in effect. 
(3) For a two (2) consecutive summer sabbatical the teacher will 
receive one-tenth (Ii10) of a year's pay at the scheduled rate in effect each summer. 
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4 Salary pzyIments will be anred Y up=:: by the zpplicmt znd 
Superintendent prior to the applicant's leave. 
E. Notification 
The Board will inform all applicants of their decision through the 
Superintendent within one (1) month of the deadline date of application; provided 
verification of the desired program of study is received by the Board from the accredited 
college or university being attended. 
F. Re-AD~lication 
Any teacher granted a sabbatical leave will be eligible to re-apply for 
another leave according to the following schedule: 
(1) If leave is granted for one (1) summer, the teacher may re- 
apply after another three (3) years of consecutive service in the Tuckahoe School; 
(2) If leave is granted for two (2) consecutive summers, the 
teacher may reapply after another five (5) years of consecutive service in Tuckahoe 
School; 
(3) If leave is granted for one (1) full year, the teacher may re- 
apply after another ten (1 0) years of consecutive service in the Tuckahoe School. 
G. Other Conditions 
Within one (1) month (April 1) of receiving favorable notice from the 
Board granting a full year sabbatical, the teacher must sign a notarized agreement to rejoin 
the teaching staff at Tuckahoe upon return from sabbatical for a period of at least two (2) 
years. Should the teacher leave Tuckahoe for any reason prior to the end of the two (2) 
year period, the teacher must repay the Tuckahoe School an amount proportionate to the 
unexp::ed a;mxr,t cf tim, The Elozri may zmnd the a b o ~  :ec;~lirmer?ts at iS discretien 
under unusual circumstances. 
A teacher returning from a full year sabbatical will be credited with one 
(1) year's service for time on leave and shall be placed accordingly on the salary schedule 
then in effect. 
Summer sabbatical time is not cumulative for advanced placement on 
the salary schedule nor shall it be cumulative for any other purpose. 
A written report on the sabbatical experience will be required thirty 
(30) days upon completion of a full year sabbatical. If a summer sabbatical, said report 
shall be submitted prior to September 1. This written report will be transmitted to the Board 
through the Superintendent. 
Consideration will be given to all sabbatical applications on the basis 
of greater benefit to the school, education purpose, greatest self-improvement andlor 
whether the applicant has had previous sabbatical leave. Seniority is secondary to the 
preceding factors. 
Any teacher granted sabbatical leave who violates the term of hisher 
sabbatical will suffer forfeiture of any pay remaining and must repay the salary paid to 
himlher during the sabbatical leave. Any employment supplementary to the sabbatical 
must have the favorable recommendation of the Superintendent and Board approval prior 
to the start of the sabbatical. 
All leaves shall be granted solely at the discretion of the Board of 
Trustees. 
ARTICLE Xlll - CHILD CARE LEAVE 
Upon request to the Office of the Superintendent of Schools a teacher shall be 
entitled to a leave of absence without pay for a maximum period of two (2) years for child 
care purposes. 
Should the initial leave request be for a period of less than two (2) years any 
extension of such leave shall provide for no more than a continuous total of two (2) years 
(subject to any "adjustmentsn which may result in more than hnro years as per number 2 
below). 
Requirements for the submission of a request for child care leave are as follows: 
Leaves that are requested to commence on the first day 
of the school year are to be requested in writing no later 
than May 1st. Leaves that are requested to commence 
at any time other than the first day of the school year 
are to be requested at least ninety (90) days prior to the 
cited commencement of the leave. All child care leaves 
are to terminate either as of January 31st or as of June 
30th. A request for an extension of a leave that is to 
terminate on January 31st is to be made on or before 
December Ist, or in the case of a leave that is to 
terminate June 30th, on or before May 1st. In a case 
where the Board grants a request for an extension of a 
leave that would result in said leave exceeding the two 
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yea: pe:icd, the extended leave sba!! terninate cn 
either January 31st or at the end of the school year, 
whichever date next follows the originally scheduled 
termination date of the leave. 
ARTICLE XIV - MISC. LEAVES WITHOUT PAY 
I. A leave of absence of up to two (2) years without pay may be granted to a 
tenured teacher, for personal reasons, and if the leave is granted, the year(s) shall not be 
considered in-service time for salary schedule purposes. 
2. If the teacher teaches one-half (1/2) year hetshe will advance to the next step 
on salary schedule. If the teacher's leave is more than one-half (112) year he/she does not 
advance a step on the salary schedule. 
ARTICLE XV - GRIEVANCE PROCEDURE 
1. Definitions 
A. Grievance shall mean any claimed violation, misrepresentation 
or inequitable application of the terms of this Agreement. 
B. The term "days" shall mean days that school is in session. 
2. Procedures 
S t e ~  1 - The aggrieved parly shall notify the Superintendent and the 
Board in writing of the alleged violation within ten (10) days of the occurrence or within ten 
(10) days of the time the grievant may reasonably be expected to have known of the 
occurrence of the alleged violation. 
The Superintendent shall meet with the aggrieved party and 
representative within five (5) school days of receipt of the grievance. 
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The Superintendent shall retlie: a decisim within three (3) dzys cf 
the meeting. The decision shall be reduced to writing and delivered to the grievant. 
- 
Step 2 - If the Association is not satisfied with the decision at Step 1, 
the Association shall within ten (10) days of receipt of said decision file a demand for 
arbitration with the American Arbitration Association and copy the Board of Trustees. 
Step 3 - The AAA shall provide the services of an arbitrator pursuant 
to the rules of the American Arbitration Association. The arbitrator shall render an advisory 
decision. The arbitrator's fees, as well as all fees rendered by the AAA, shall be shared 
equally by the District and the Association. 
Step 4 - Within ten (10) days of receiving the arbitrator's decision, the 
Board shall meet to consider the arbitrator's award and render a final and binding decision 
which shall be reduced to writing and fotwarded to the Association within three (3) days of 
said meeting. 
ARTICLE XVI - INSURANCE BENEFITS 
The Board agrees to make monthly payments in support of health and dental 
programs for the professional staff as follows: 
1. Health 
The Board shall assume 100% of the cost of the East End Health Plan for all 
certificated staff. 
The Board's contribution for retirees for the East End Health Plan will be 
100% of the cost of the retiree's coverage and 50% of the cost of the retiree's dependents' 
coverage up to the East End Health Plan established rate. For those teachers hired 
subsequent to December 13, 1993, upon their retirement, the Board's contribution for 
retirees for the East End Health Insurance Plm will be 100% cf the cest ef the retiree's 
coverage and 35% of the cost of retiree's dependents' coverage up to the East End Health 
- 
Plan established rate. 
2. The Board shall assume 100% of the cost of the Dental Plan under- written 
by G.E. Financial Assurance Employer Services Group (individual; family; 
employeelspouse; and employee/dependents) effective July 1, 2004 through June 30, 
2007; the premium underwritten by the Board during the 2003-2004 year is to be the 
maximum District contribution; any continuation of dental coverage subsequent to June 30, 
2004 is to be subject to unit member contribution toward the difference (if any) between the 
2003-2004 premium and any subsequent year's premium. 
Staff members who retire after July 1, 2001 may elect to participate in the Plan at 
their own expense. 
3. Teachers electing not to receive health or dental insurance will be paid one- 
third (113) of the annual cost to the District of the applicable insurance plan rate for that 
given year. Teachers who have elected this option shall be reinstated the following year 
provided application is made three (3) months prior to the effective date of the re-instituted 
insurance. Teachers eligible for the Family Plan coverage that elect the lndividual Plan 
coverage will be reimbursed one fourth (114) of the difference between the Family Plan 
premium and the Individual Plan premium amounts. Teachers who have elected this option 
shall be eligible for reinstatement to the Family Plan the following year provided application 
is made three (3) months prior to the effective date of the re-instituted Family Plan 
coverage. 
ART lCLE XV!! - DISTRICT PERSONNEL REGULATIONS 
1. All secondary teachers will have at least five (5) preparation periods per 
week, each one equal in duration to one (1) teaching period. The Superintendent will 
schedule so that these preparation periods will be assigned, one each day. These will be 
in addition to their daily lunch period. 
2. All elementary teachers will have, in addition to their daily lunch periods, at 
least five (5) preparation periods per week, each to be the equivalent of thirty (30) minutes 
duration. The Superintendent, whenever possible, will try to schedule one (1) for each day. 
3. The length of the teacher's work day shall not exceed seven (7) hours and 
thirty (30) minutes. Teachers are required to report fifteen (15) minutes before the 
published "homeroom belln time and remain in the building up to forty-seven (47) minutes 
subsequent to the published student dismissal time. The period between afternoon 
dismissal and the end of the teacher day will be considered District time for professional 
development and common planning. The same period of time will not be considered an 
additional period for studentlteacher instruction/contact, unless it is an approved school 
club or teacher elected experience. One common planning period per month may be used 
to conduct Tuckahoe Teachers' Association business. Additional planning periods may be 
used to conduct Tuckahoe Teachers' Association business upon the mutual agreement of 
the Superintendent and the Teachers' Association President. 
4. The Association may have the privilege of reviewing the proposed calendar 
drawn up by the Superintendent and of making recommendations concerning it before its 
final adoption by the Board. Such recommendations shall include proposals for conference 
days during t!!e academic yes: 2nd pessihk makeup days fer excessive snow days. 
5. Under normal circumstances the work year of teachers (other than new 
- 
personnel who may be required to attend additional orientation sessions) shall begin no 
earlier than one day prior to the first day that students are required to report at the opening 
of school and will end no later than one day after the last student attendance day following 
completion of all assigned duties. The teacher's calendar will reflect 182 work days which 
shall be comprised of 1 80 days of instruction and 2 conference days. 
6. Teachers shall not be required to indicate the time they sign in or out, but 
shall check their names only to indicate that they have arrived for work or left for the day. 
7. Teachers will, at District expense, attend one (1) teacher workshop approved 
by the District Superintendent during the course of each school year but only on a school 
calendar day. 
8. Three (3) "SnowIEmergency Condition Days" shall be added to the teachers' 
182 day work year calendar. Should the District use less than three of these days in any 
given year, then each unused day shall be added as a day off to the Memorial Day 
weekend. 
Days shall be added as "days off in the following order: 
a. If two (2) of the three (3) additional "Snow/Ernergency Condition Days" are 
used, the one (1) unused day shall be added as a day off on the Friday 
preceding the Memorial Day weekend. 
b. If one (1) of the three (3) additional "SnowIEmergency Condition Days" is 
used, the two (2) unused days shall be added as days off on the Thursday 
and Friday preceding the Memorial Day weekend. 
c. If nofie (0) of the t h e  (3) additional "SnmdEmrgenc CofiditZm Dqs" 
are used, the three (3) unused days shall be added as days off on the 
Thursday and Friday preceding the Memorial Day weekend and the Tuesday 
following Memorial Day. 
IN WITNESS WHEREOF, the parties have signed this Agreement the 
day and year first above written. 
TUCKAHOE TEACHERS TUCKAHOE COMMON 
Chairman, Board of Trustees 
By: d&,L ATh 
Lin a Rozzi 
Superintendent of Schools 
Dated: - +.&- 
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APPENDIX B 
Extracurricular Com~ensation Schedule 
(Effective July 1,2004 through June 30,2007) 
AV Coordinator $1,800.00 
Dramatics (Christmas Program) $1,122.00 
Newspaper (4 editions) 
Literary Magazine (one issue) 
Student Council (bi-weekly meetings) 
Yearbook 
Honor Society (monthly meetings) $ 330.00 
Intramural Sports (6 week cycles, 2 days per wk, 1 112 hrslday) $ 792.00 
8th grade class advisor $2,200.00 
7th grade class advisor $ 924.00 
6th grade class advisor $ 924.00 
School Clubs (8 week cycles, 1 day per wk, 45 min per day) $ 264.00 
Gifted and Talented Program-2 groups for 20 weeks 
@ 2 hourslweek at $60/hour 
Tutoring (home-per hour) $ 55.00 
AIS (45 min. session) $ 50.00 
Detention Supervisor (pay per hour) $ 35.00 
Overnight Outdoor Education Program $ 2OO.OOlday 
for certified Outdoor Ed. DirectorJTeacher 
5th & 6th grade Overnight Outdoor Living Experience $ 8O.OO/day 
7th grade Ovanight Outdoor Living Experience $ 80.001day 
8th grade Overnight Outdoor Living Experience $ 80.00lday 
I 
\ - 
I 1. Year bng activities shall be paid twice a year on the next payroll date following January 15th 
l and June 15th. Other activities will be paid on the next payroll date following completion of the 
I activity. 
I 
2. Teachers who supervise school-wide activities outside of the teaching day will be 
compensated at the flat rate of $55.00 per supervisory activity. 
3. Nothing in this section shall be deemed to require the Board to maintain any activities 
referred to herein. 
4. All activities listed in Appendix B are to be undertaken on a voluntary basis. 
-- - 
TUCKAHOE COMMON SCHOOL DISTRICT[ 
TEACHER SALARY SCHEDULE 2004 - 2005 
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Appendix C Pg.1 
REPORT OF OBSKRVATION 
Name Date 
Subject Grade 
Lesson Observed - Time 
RATING 
see key below 
A. MSTRUCTION 
1. Teaching goals and/or objectives readily apparent 
2. Observable evidence of planning 
3 .  Knowledge of subject matter 
4. Use of effective instructional techniques (please indicate techniques) 
5. Appropriate materials utilized. 
6. Encouragement of independent thinlung 
7. Students able to state problems or questions 
8. Evidence of individualized student learning activities 
9. Teacher evaluated pupil understanding of individual learning activities 
10. Use of teacher prepared materials 
B. EVALUATION OF STUDENT LEARMNG 
1. Student responses were relevant to the lesson 
2. Evidence of active student involvement in the learning activity 
3. Promotion of learning apart from class assignment (independent study, 
e ~ c h m e n t  activities) 
C. CLASSROOM MANAGEMENT 
1. Effective classroom discipline 
2. Mutual respect between pupils and teacher 
3. Atmosphere conducive to leaming 
4. Praise and/or encouragement of positive student behavior 
5 .  Individual problems handled on a personal, not public basis 
6 .  Evidence of clarity in giving directions to class 
7. Readily observable evidence that teacher gives individual attention 
toward pupils 
8. Suitability of physical environment (ventilation, lighting, etc.) 
9. Reasonable care of furniture and equipment 
10. Relevancy of instructional environment (bulletin boards, displays, etc.) 
EVALUATION KEY 
E = Excellent S=Satisfactory NI=Needs Improvement 
U=Unsatisfactory NA=Not Applicable 
NOTE: Observer expected to comment on U rating 
Appendix C Pg. 2 
REPORT OF OBSERVATION fcont'dl 
Lesson Obiectives: 
Lesson Observed: 
Observer Comments: 
Teacher's Signature Date 
Observer's Signature Position 
Superintendent's Signature Date 
Signature indicates only that teacher and observer have discussed this report. It does not 
imply agreement with all factors. The teacher has the right to reply to any part of this 
document and may do so on the attached sheet within five school days of this conference. 
Teacher's Comment Sheet Attached 
Yes 
Appendix D Pg. 1 
Tuckahoe Common School District 
468 %hgee  Street 
Southampton, New york 11968 
Tef. 631 -283-3550 Fax. 631 -283-3469 
MID-YEAR TEACHER EVALUATION REPORT 
NON-TENURED 
Teacher - 
Grade or Subject 
School 
SCHOOL YEAR 
OBSERVATION DATES: 
COMMENTS: 
cc: Personnel Office- 
Signature of Superintendent/Principal Date 
Signature of Teacher Date 
1 1 Appendix D Pg. 2 
TUCKAHOE COMMON SCHOOL DISTRICT 
468 MAGEE ST., SOUTHAMPTON, N.Y. 11968 
MID-YEAR EVALUATION 
NON-TENURED TEACHER 
Name: 
Assignment: . 
PROFESSIONAL ATTITUDES & GROWTH 
1. Observation of ethics of teaching profession, confidentiality, 
sensitivity to children at risk. 
2. Effort to improve classroom methods and techniques, implement daily 
plans, instruction and required assessments. 
3. Effectiveness in implementing classroom management techniques, 
supervision of students and in maintaining a positive learning environment. 
Date: 
4. Response to supervision and suggestions for improvement. 
5. Maintains appropriate professional relationships with all school personnel. 
6. Willingness to share in all school responsibilities. 
7. Promptness in reporting for work/meetings, and in the submission of 
required paperwork and grades. 
8. Conformance with district policies and procedures. 
RATING 
(See key on pg. 2) 
9. Participation in professional development experiences (i.e. professional 
conferences, workshops and courses, activity in professional associations, courses 
taught, articles written, travel, etc. 
- 
10. Initiative - 
11. Exercises appropriate professional judgment. - 
Other Comments: 
Appendix D 
- TEACHER-COMMUNTY RELATIONSHIPS 
1. Relationship with parents, communications by phone, written progress, 
follow up. - 
Participation in school related organizations and activities. 
- 
Effectiveness in interpreting and supporting school programSjcurriculurn 
- 
Comments: 
PERSONAL CHARACTERISTICS 
1. Professional deportment and appearance. 
2. Exhibits effort and enthusiasm. 
- 
Comments: 
M = meets district standard 
EVALUATION KEY 
DNM = does not meet district standard 
Appendix D Pg. 4 
TUCKAHOE COMMON SCHOOL DISTRICT 
MID-YEAR TEACHER EVALUATION REPORT 
NON-TENURED 
Name: Date: 
Assignment: 
Considering the total effectiveness of this teacher in guiding pupil growth, and meeting hidher 
professional obligations, this teacher's performances for the year should be rated: 
Meeting district standard: - Does not meet district standard: - 
Recommendation to continue probationary term: 
*teacher's signature date of conference with teacher 
*This signature indicates the teacher and supervisor have discussed this report. It does not necessarily 
denote agreement with all factors of the evaluation. Any rebuttal to this evaluation must be submitted 
within 5 school days of the conference. 
Superintendent's signature 
Teacher plans to respond: YES- NO- 
Appendix E Pg. 1 
END-OF-YEAR TEACHER EVALUATION REPORT 
Teacher 
Grade or Subject 
School 
SCHOOL YEAR 
OBSERVATION DATES: 
COMMENTS: 
cc: Personnel Office- 
Signature of SuperintendentlPrincipal Date 
Signature of Teacher Date 
Super intendentPrincipa1- Teacher- 
I 1 Appendix E Pg. 2 
TUCKAHOE COMMON SCHOOL DISTRlCT 
468 MAGEE ST., SOUTHAMPTON, N.Y. 11968 
END-OF-YEAR TEACHER EVALUATION REPORT 
Name: 
Assignment: 
Date: 
RATING 
(See key on pg. 2) 
PROFESSIONAL ATTITUDES & GROWTH 
1. Observation of ethics of teaching profession, confid entiality, 
sensitivity to children at risk. 
2. Effort to improve classroom methods and techniques, implement daily 
plans, instruction and required assessments. 
3. Effectiveness in implementing classroom management techniques, 
supervision of students and in maintaining a positive learning environment. 
4. Response to supervision and suggestions for improvement. 
5. Maintains appropriate professional relationships with all school personnel. 
6. Willingness to share in all school responsibilities. 
7. Promptness in reporting for worldmeetings, and in the submission of 
required paperwork and grades. 
8. Conformance with district policies and procedures. 
9. Participation in professional development experiences (i.e. professional 
conferences, workshops and courses, activity in professional associations, courses 
taught, articles written, travel, etc. 
10. Initiative 
1 1. Exercises appropriate professional judgment. 
Other Comments: - 
Appendix E Pg. 3 
- TEACHER-COMMUNTY RELATIONSHIPS 
1. Relationship with parents, communications by phone, written progress, 
follow up. 
2. Participation in school related organizations and activities. 
3. Effectiveness in interpreting and supporting school programs/c~~~iculum. 
- 
Comments: 
PERSONAL CHARACTERISTICS 
1 .  Professional deportment and appearance. 
2. Exhibits effort and enthusiasm 
- 
Comments: 
M = meets district standard 
EVALUATION KEY 
DNM = does not meet district standard 
Appendix E Pg. 4 
TUCKAHOE COMMON SCHOOL DISTRICT 
END-OF-YEAR TEACHER EVmUATION REPORT 
Name: Date: 
Assignment: 
Considering the total effectiveness of this teacher in guiding pupil growth, and meeting hisher 
prokssional obligations, this teacher's performances for the year should be rated: 
Meeting district standard: - 
Recommendation to continue probationary term: 
*teacher's signature 
Does not meet district standard: - 
date of conference with teacher 
*This signature indicates the teacher and supervisor have discussed this report. It does not necessarily 
denote agreement with all factors of the evaluation. Any rebuttal to this evaluation must be submitted 
within 5 school days of the conference. 
Superintendent's signature 
Teacher plans to respond: YES- No- 
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